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ANNUAL  MEETING 


All  stockholders  are  cordially  invited 
to  attend  the  1968  Annual  Meeting 
of  Common  Stockholders  of  The 
May  Department  Stores  Company, 
which  will  be  held  at  Irving  Trust 
Company,  1  Wall  Street,  47th  floor, 
New  York,  N.Y.,  at  10  a.m.  on 
June  6, 1968.  The  management  will 
send  a  proxy  statement  to  the 
stockholders  requesting  the  proxies 
of  those  who  are  unable  to  attend 
the  meeting  in  person. 


Morton  J.  May 
Edwin  C.  McDonald 


The  cover  symbolizes  the  customer— 
ultimate  aim  of  all  our  activities. 
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Report 

1967 


YEAR  ENDED  JANUARY  31 

HIGHLIGHTS  OF  THE  YEAR  1967^ 


Net  Retail  Sales 

Earnings  Before  Federal 
Income  Taxes 

Percent  to  Sales 
Net  Earnings 
Percent  to  Sales 
Per  Common  Share 

Dividends  Paid 
Preferred  Stock 
Common  Stock 

Per  Common  Share 
Earnings  Retained  in  the 
Business 

Working  Capital 

Ratio  of  Current  Assets  to 
Current  Liabilities 

Accounts  and  Notes 
Receivable,  net 

Merchandise  Inventories 
Merchandise  on  Order 

Property,  Plant  and 
Equipment,  net 

Long-Term  Debt 
Debentures  and 
Unsecured  Notes 

Real  Estate  Mortgages 
Preferred  Stock  Outstanding 

Number  of  Common  Shares 
Outstanding 

Number  of  Common 
Stockholders 

Common  Stockholders’ 
Equity  (Book  Value) 

Per  Common  Share 


$1,017,014,000 

$979,093,000 

68,411,000 

69,989,000 

6.7% 

7.1% 

36,287,000 

38,416,000 

3.6% 

3.9% 

$2.36 

$2.50 

1,230,000 

652,000 

23,748,000 

23,584,000 

$1.60 

$1.57% 

11,309,000 

14,180,000 

258,977,000 

271,023,000 

2.6  to  1 

2.8  to  1 

239,605,000 

238,081,000 

161,334,000 

156,147,000 

56,859,000 

54,044,000 

319,023,000 

310,419,000 

118,674,000 

127,528,000 

60,067,000 

63,642,000 

33,996,000 

34,027,000 

14,826,070 

14,851,323 

29,657 

28,466 

370,445,000 

360,373,000 

$24.99 

$24.27 

16  our  stockholders: 


April  30,  1968. 


Sales  for  1967  reached  a  new  high,  passing  a  billion  dollars  for  the  first  time.  This 
accomplishment,  though  less  distinctive  in  today's  business  world  than  it  once  was, 
does  deserve  notice  in  the  department  store  field  where  there  are  only  two  other 
billion  dollar  companies. 

For  the  12  months  ended  January  31st,  1968  net  sales  were  $1,017,014,000,  an 
increase  of  3.9%  over  the  previous  year's  net  sales  of  $979,093,000-  Net  earnings 
amounted  to  $36,287,000  or  $2.36  per  share  of  common  stock.  This  compared  with 
$38,416,000  and  $2.50  per  share  for  last  year.  Quarterly  comparisons  with  the  prior 
year  showed  an  Improved  trend  as  the  year  progressed,  ending  with  a  relatively 
strong  final  quarter. 

This  has  been  an  important  year  for  The  May  Department  Stores  Company,  with 
much  accomplished  that  is  not  reflected  in  1967  earnings.  At  the  beginning  of  1967 
management  faced  up  to  the  causes  underlying  the  company’s  slump  in  earnings 
in  1966.  Throughout  1967  management  devoted  itself  vigorously  to  removing  those 
causes  and  providing  the  basic  requirements  for  consistent  future  growth  and  profit 
performance.  These  are  in  three  main  areas:  Management  Building,  Merchandising 
and  Service  Skills,  and  Planning  and  Research. 

Management  Building. 

In  1967  we  implemented  a  new  plan  to  provide  the  company  with  an  enlarged  and 
highly  competent  corporate  staff  geared  to  the  future  needs  of  the  business.  Under 
these  corporate  officers  there  has  been  a  necessary  building  up  of  specialized  man¬ 
power  tailored  to  the  needs  of  the  company's  major  programs.  While  a  larger  corpo¬ 
rate  staff  in  itself  does  not  solve  the  problems,  it  will  help  to  stimulate  and  expedite 
action  throughout  the  company  toward  achieving  objectives. 

The  managements  of  our  divisions  were  materially  strengthened  during  1967  as 
more  depth  was  built  into  their  executive  structure  by  attracting  outstanding  talent 
from  outside  the  company  as  well  as  by  promotion  from  within.  Management  inven¬ 
tories  and  projected  management  staffing  programs  are  being  carefully  planned  to 
meet  current  and  future  management  needs. 

The  company  took  a  big  step  during  1967  toward  building  management  quality 
as  well  as  quantity.  We  are  making  a  substantial  investment  in  time  and  money  to 
install  professional  management  as  a  way  of  life  in  the  company.  Our  program  is 
comprehensive  and  thoroughgoing  at  all  levels  and  our  executives  are  enthusiast!- 


cally  receptive,  with  results  in  increased  individual  competence  and  effectiveness 
already  apparent. 

Merchandising  and  Service  Skills. 

The  company  has  reexamined  its  merchandising  and  service  objectives  and  has  put 
new  emphasis  on  attuning  our  buying  to  consumer  preference  trends.  A  continu¬ 
ing  program  has  been  launched  in  the  divisions  aimed  at  generating  increased  sales 
through  earlier  recognition  of  shifts  in  customer  likes  and  dislikes  followed  by 
dramatic  trend  presentations  in  the  stores.  Fashion  and  merchandise-presentation 
specialists  have  been  added  to  the  division  and  corporate  staffs  for  this  purpose.  At 
the  same  time  we  are  putting  new  emphasis  on  the  sales-generating  side  of  service 
as  it  affects  customer  buying  habits. 

Planning  and  Research. 

We  are  building  a  strong  research  arm  both  at  divisional  and  corporate  levels.  Its 
function  will  be  to  analyze  customer  response  to  all  facets  of  our  operations,  to 
explore  better  methods,  and  to  measure  performance.  Thus  a  key  role  of  our  research 
will  be  to  bring  customer  response  increasingly  into  management  decision-making. 

This  tooling  up  for  the  future  does  not  relieve  current  pressure  on  profit  margins, 
though  beneficial  effects  of  the  new  program  are  beginning  to  appear.  Therefore 
1967  must  be  recognized  as  a  year  characterized  by  investment  in  the  future  of  the 
company,  and  management  is  gratified  at  how  much  has  been  accomplished. 

In  the  years  ahead  we  are  dedicated  to  continue  the  constructive  program  described 
in  this  report,  and  we  face  the  future  confident  that  this  will  soundly  capitalize  on 
the  company's  fundamental  strengths,  built  over  many  years,  and  ensure  its  position 
among  the  leaders  in  the  department  store  industry. 

We  would  like  to  express  our  deep  appreciation  to  the  more  than  fifty  thousand 
employees  who  have  served  the  company  and  its  customers  so  well  during  the  past 
year,  and  to  our  stockholders  and  customers  for  their  continued  interest  and  support. 


Morton  D.  May 
Chairman  of  the  Board 


Stanley  J.  Goodman 
President 
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Morton  J.  May,  one  of  the  great  figures  of  retail¬ 
ing,  is  retiring  in  June  from  active  membership  on 
the  Board  of  Directors  after  67  years  of  distin¬ 
guished  service  to  the  company.  He  will  remain  as 
honorary  chairman  of  the  Board  of  Directors. 

Under  his  guidance  and  direction  the  May  com¬ 
pany  became  one  of  the  leading  companies  of  the 
retailing  industry,  and  civic  and  philanthropic  en¬ 
deavors  have  benefitted  from  his  efforts. 

Son  of  the  founder  of  the  company,  Morton  J. 
May  started  his  business  career  in  1901  when  the 
May  company  consisted  of  department  stores  in 
Cleveland,  Denver  and  St.  Louis.  He  was  one  of 
the  original  members  of  the  Board  of  Directors 
when  The  May  Department  Stores  Company  was 
incorporated  in  1910.  He  was  elected  president  in 
1917,  at  the  age  of  36,  and  served  in  that  position 
until  1951  when  he  became  chairman  of  the  board. 
He  was  chief  executive  officer  of  the  May  com¬ 
pany  from  1927  to  1957. 

Mr.  May's  knowledge  of  retailing  reflected  the 


broad  and  extensive  experience  gained  during  the 
years  in  which  he  worked  at  all  levels  of  the 
company. 

As  recognition  of  his  many  contributions  to  the 
department  store  industry,  he  received  retailing's 
highest  award  in  1954,  the  gold  medal  for  distin¬ 
guished  service  presented  annually  by  the  National 
Retail  Merchants  Association. 

Morton  J.  May  worked  modestly,  often  anony¬ 
mously,  for  the  benefit  of  a  variety  of  civic  and 
charitable  activities  around  the  country. 

The  many  honors  and  awards  he  has  received  in¬ 
clude:  Award  of  the  Institute  of  Human  Relations 
of  the  American  Jewish  Committee;  Knight  of  the 
Order  of  Pope  Saint  Sylvester  by  Pope  John  XXIII; 
the  Humanities  Award  of  St.  Louis;  and  the  Honor 
Award  of  the  National  Jewish  Hospital,  Denver. 

The  management  and  the  Board  of  Directors 
wish  to  express  their  admiration  and  affection 
toward  Mr.  May  for  his  many  contributions  dur¬ 
ing  a  lifetime  devoted  to  building  up  this  business. 
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Lincoln  Gries,  who  has  retired  from  the  Board  of  Directors  and  the  Executive  Com¬ 
mittee,  made  many  contributions  to  The  May  Department  Stores  Company  over  the 
years,  especially  from  1958  to  1967  when  he  served  as  executive  vice  president.  He 
was  general  manager  of  the  Akron  division  from  1937  to  1959. 

He  started  his  retailing  career  in  1926  with  the  Cleveland  May  Co.  store  and  be¬ 
came  a  member  of  the  Board  of  Directors  in  1929. 

One  of  the  leading  merchants  in  the  United  States,  Mr.  Gries  served  as  a  trustee 
and  vice  president  of  the  National  Retail  Merchants  Association  and  as  a  trustee  and 
member  of  the  Executive  Committee  of  the  American  Retail  Federation. 


Sydney  M.  Shoenberg,  a  son  of  one  of  the  founders,  has  also  resigned  as  a  vice  pres¬ 
ident  and,  after  58  years,  as  a  member  of  the  Board  of  Directors  where  he  has  made 
significant  contributions. 


Roland  H.  Kolman  also  resigned  as  a  member  of  the  Board  of  Directors  after 
important  service  from  1959,  which  included  six  years  as  corporate  controller  and 
member  of  the  executive  committee. 


The  Board  of  Directors  and  the  management  wish  to  thank  these  gentlemen  for 
their  many  years  of  effective  efforts  on  behalf  of  the  company. 
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MANAGEMENT 

BUILDING 


Deep  in  thought. 


It  is  now  apparent  that  the  company's  rapid  growth  to  billion-dollar  size  (from  $684 
million  at  the  beginning  of  the  1960's)  outpaced  available  managerial  talent,  which 
was  spread  too  thin  for  such  an  expansion  rate.  Our  program  to  build  the  necessary 
management  for  future  growth  is  directed  toward  immediate  strengthening  of  cor¬ 
porate  and  divisional  managements,  development  of  professional  management  tech¬ 
niques,  and  long-range  plans  for  securing  an  adequate  supply  of  management 
personnel  in  the  future. 

Major  appointments  in  corporate  and  store  division  officers  since  our  1967  Annual 
Report  included: 

Corporate 

Stanley  J.  Goodman,  president  and  chief  administrative  officer 

David  E.  Babcock,  executive  vice  president,  organization  planning  and 
development 

Frank  W.  Walters,  vice  president,  planning  and  research 

Richard  A.  Wall,  associate  corporate  controller 

Herbert  A.  Mack,  secretary 

Division  General  Management 

Edward  H.  Selonick,  president,  The  Hecht  Co.,  Washington,  D.C. 

Edwin  W.  Steidle,  executive  vice  president  and  general  manager 
Meier  &  Frank  Co.,  Portland 

Bernard  Schiro,  chairman  of  the  board,  G.  Fox  &  Co.,  Hartford 

Richard  Koopman,  president,  G.  Fox  &  Co.,  Hartford 

Howard  A.  Goldfeder,  executive  vice  president,  Famous-Barr  Co.,  St.  Louis 

Fred  L.  Gronvall,  executive  vice  president,  Strouss-Hirshberg,  Youngstown 

Ira  Neimark,  executive  vice  president,  G.  Fox  &  Co.,  Hartford 

Division  Management 

In  two  store  divisions,  whose  volume  reached  an  appropriate  size,  we  broadened  mer¬ 
chandise  management  staffs  by  the  addition  of  new  vice  president  and  general 
merchandise  managers  for  soft  lines,  hard  lines,  and  basement,  following  the  organi¬ 
zational  pattern  of  our  larger  stores.  In  The  Hecht  Co.,  Washington,  D.C.,  Mortimer 
L.  Janis,  Lawrence  J.  Mandell,  and  Arnold  L.  Bronfin  were  promoted  to  these  posi¬ 
tions.  At  The  May  Co.,  Cleveland,  William  W.  Mullally  and  David  Goldman  were 
promoted  to  vice  president  and  general  merchandise  managers,  and  Leonard  Meltz 
joined  the  organization  in  a  similar  capacity.  In  St.  Louis,  where  this  organizational 
structure  was  already  in  effect,  Ronald  Schilder  joined  us  as  vice  president  and  gen¬ 
eral  merchandise  manager,  soft  lines. 

Our  personnel  organizations  were  strengthened  by  the  addition  of  Benjamin  E. 
Ames  as  vice  president,  organization  planning  and  development,  Famous-Barr  Co., 
St.  Louis,  and  Carl  A.  Caligiuri,  vice  president,  personnel,  O'Neil’s,  Akron.  Gerald 
P.  Kent,  personnel  director  of  the  Cleveland  store,  was  appointed  a  vice  president  of 
The  May  Co.,  Cleveland. 

Promotions  in  the  store  operations  area  included  William  C.  Detwiler,  vice  presi¬ 
dent,  operations,  The  Hecht  Co.,  Washington;  Clarence  A.  Randall,  vice  president, 
operations,  O'Neil's,  Akron;  and  Ervin  W.  Kehl,  vice  president,  operations,  Famous- 
Barr,  St.  Louis;  and  Louis  Rosenblum,  vice  president,  operations,  Strouss-Hirsh¬ 
berg,  Youngstown.  Michael  Horne  was  employed  as  vice  president,  operations  of 
May-D&F,  Denver. 

Daniel  R.  Shaughnessy  and  Ellsworth  L.  Nunn  joined  our  company  as  vice  presi¬ 
dent,  secretary  and  treasurer,  The  Hecht  Co.,  Washington,  D.C.,  and  vice  president, 
secretary  and  treasurer,  The  May  Co.,  Cleveland,  respectively.  Russell  Neisloss, 
controller  of  G.  Fox  &  Co.,  Hartford,  was  promoted  to  vice  president. 

Other  store  officer  promotions  and  appointments  included:  Warren  A.  Davis, 
vice  president,  planning  and  research,  Famous-Barr  Co.,  St.  Louis;  Gerard  J. 
Fischer,  vice  president,  branch  stores,  and  Arthur  H.  Truitt,  vice  president,  sales 
promotion,  O'Neil’s,  Akron;  and  Arthur  R.  Anderson,  vice  president,  sales  promo¬ 
tion,  Strouss-Hirshberg,  Youngstown. 

Dawn  Mello,  formerly  fashion  director  was  promoted  to  the  newly  created  posi- 
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tion  of  director  of  creative  merchandising,  and  Alex  Tsacnaris  was  promoted  to  the 
position  of  assistant  to  the  general  manager  and  director  of  administration  and  con¬ 
trol  of  the  New  York  buying  office  division. 

As  a  result  of  these  moves  we  ended  the  year  with  greatly  strengthened  manage¬ 
ment.  While  we  have  substantially  augmented  the  number  of  executives  at  the  corpo¬ 
rate  and  divisional  levels,  this  is  still  a  relatively  small  number  of  people  in  proportion 
to  our  total  number  of  employees. 

An  upgrading  of  management  requires  growth  in  quality  as  well  as  quantity,  and 
while  our  organization  has  always  been  noted  for  its  capability  there  existed  an 
opportunity  for  improvement  through  fuller  use  of  new  advances  in  management 
sciences. 

Our  objective,  therefore,  was  the  development  of  a  new  management  style,  with  an 
amplified  corporate  staff  role  that  would  supply  more  leadership  and  stimulation 
without  abridging  the  autonomy  of  divisional  management.  Company-wide  imple¬ 
mentation  of  this  program  was  accomplished  through  participation  by  all  levels  of 
management  in  seminars  aimed  at  developing  an  understanding  of  the  philosophy 
of  management  by  objectives.  With  the  adoption  of  this  philosophy,  greater  emphasis 
is  placed  on  each  of  the  management  functions— planning,  organizing,  controlling, 
and  appraising  results.  While  this  program  is  not  completed,  we  have  entered  1968 
with  clearly  defined  objectives  for  our  top  and  middle  management  executives.  We 
believe  this  will  contribute  greatly  to  the  accomplishment  of  our  long-range  goals. 

The  company  also  stepped  up  its  college  relations  and  recruiting  program.  We 
expect  this  program  to  provide  a  flow  of  young  executive  talent  into  our  organization 
sufficient  to  handle  a  greater  percentage  of  our  executive  needs.  While  the  competi¬ 
tion  for  the  best  young  material  is  very  keen,  we  feel  we  have  developed  a  recruit¬ 
ment  style  which  will  bring  results.  Along  with  this  we  are  devoting  more  attention 
to  forecasting  executive  needs  and  early  recognition  of  management  potential,  so  that 
a  supply  of  talent  will  be  available  in  the  company  as  it  is  needed. 


Informal  management  seminar. 
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Frank  W.  Waltersy  new  vice  president ,  planning  and  research , 
at  conference  with  group  of  company  executives.  From  left  to  rights  are 
Morton  D.  May ,  Sanford  J.  Zimmerman ,  James  C.  Walsh , 

Richard  G.  Freidin ,  aruf  Mr.  Walters. 


Planning  and  research  are  two  areas  which  are  receiving  new  corporate  emphasis 
at  May. 

Both  short-range  and  long-range  planning  are  being  greatly  increased  in  content 
and  scope.  By  now  there  are  detailed  written  objectives,  both  qualitative  and  quanti¬ 
tative,  for  top  and  middle  management  in  all  divisions  and  in  the  corporate  office. 
Introducing  a  planned  environment  for  our  executives  to  work  in  will  itself  help 
results,  and  this  is  one  of  the  benefits  of  the  management  skills  program  described 
under  “Management  Building.” 

The  research  activities  consist  of: 

a)  Area  and  economic  research,  which  analyzes  our  markets  for  new  store  loca¬ 
tions,  provides  appraisals  of  economic  conditions  for  our  divisions,  analyzes  share- 
of-the-market  performance,  and  makes  special  studies  of  growth  areas  in  the  business. 

b)  Consumer  research,  which  measures  customer  attitudes  and  response  to 
many  facets  of  our  operations  in  our  areas.  Although  we  have  used  outside  consumer 
research  services  in  the  past,  we  are  enlarging  our  internal  consumer  research  capa¬ 
bility  with  a  view  to  expanding  fruitful  research  in  all  our  divisions  to  use  customer 
feed-back  in  guiding  our  operations. 

c)  Operational  research,  which  deals  with  better  systems  and  methods,  using 
engineering  and  operations  research  techniques,  and  sets  criteria  for  measuring 
performance. 


New  York  fashion  staff  serves  merchandising 
divisions  by  forecasting  fashion  trends. 


MERCHANDISING 

AND 

SERVICE  SKILLS 

In  1967  management  reevaluated  our  merchandising  and  service  objectives.  The 
accelerating  rate  of  change  in  consumer  demand  offers  increasing  opportunity  to 
stores  which  are  responsive  to  the  new  market  and  buying  environment.  Accordingly 
new  merchandising  programs  were  started  this  year  to  sharpen  the  skills  of  May 
buyers  and  merchandising  executives  in  earlier  recognition  of  customer  preference 
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Original  fashion  theme  developed  by  New  York  office. 


trends,  and  translating  this  into  more  timely  and  exciting  presentation  of  merchan¬ 
dise  in  our  stores. 

By  way  of  implementing  these  programs  a  director  of  creative  merchandising  was 
appointed  in  our  New  York  Office,  to  supervise  a  fashion  staff  serving  the  major 
merchandising  divisions.  Comprehensive  market  information  is  supplied  weekly  to 
all  store  divisions.  Monthly  communications  forecast  fashion  trends  in  the  principal 
merchandise  areas  to  support  and  stimulate  the  stores  toward  timeliness  and  excite¬ 
ment  at  the  point  of  sale.  Pictured  on  these  pages  is  an  example  of  creative  merchan¬ 
dising  in  a  home  furnishings  group  of  products  for  which  the  design  impetus  came 
from  our  New  York  office.  Called  Summer  Festival ,  it  has  given  our  stores  a  coordi¬ 
nated  set  of  items  with  a  new  young  look  which  can  be  bought  only  at  our  stores  in 
the  thirteen  metropolitan  areas  they  serve. 


Merchandise  coordinated  with  fashion  design. 


Through  inter-store  buying  activities  coordinated  in  the  New  York  office,  the  com¬ 
pany  has  continued  to  develop  its  strong  position  in  exclusive  brand  products  for 
men’s,  women’s  and  children’s  apparel,  home  furnishings,  sporting  goods,  luggage, 
drugs,  and  smallwares,  among  others. 

Management  recognizes  the  important  sales-building  potential  of  a  good  service 
image  in  a  department  store.  Our  divisional  and  corporate  operations  executives  have 
therefore  been  engaged  in  evaluating  and  measuring  performance  in  the  service 
areas,  and  judiciously  investing  in  upgraded  service  where  such  investment  can  be 
expected  to  produce  a  return  in  better  customer  satisfaction  and  patronage.  At  the 
same  time  management  is  implementing  new  methods  of  improving  efficiency  in 
operations  without  lowering  service  standards. 
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TOTAL  SALES  -  BRANCH  STORE  SALES 

Adjusted  to  include  Hecht,  G.  Fox 
and  Meier  &  Frank 


in  millions  of  dollars 
- $1,100 


EARNINGS  AND  DIVIDENDS  - 
DOLLAR  AMOUNT 

Adjusted  to  include  Hecht,  G.  Fox 
and  Meier  &  Frank 

in  millions  of  dollars 
- $50 
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■  TOTAL  SALES 

■  BRANCH  STORE  SALES 


TOTAL  EARNINGS 
EARNINGS  REINVESTED 
■  DIVIDENDS  PAID 


FINANCIAL 

REVIEW 


Sales 

Our  net  sales  for  the  year  ended  January  31,  1968  amounted  to  $1,017,014,000  com¬ 
pared  with  $979,093,000  the  previous  year,  representing  our  thirteenth  consecutive 
year  of  sales  growth  and  the  first  year  in  which  sales  exceeded  the  billion  dollar  mark. 
Branch  stores  accounted  for  57%  of  our  total  sales  in  1967,  compared  with  55%  the 
year  before. 


Earnings 

Net  earnings  in  1967  amounted  to  $36,287,000  compared  with  $38,416,000  the  pre¬ 
vious  year.  Net  earnings  available  for  common  stock  were  $35,057,000  for  the  year 
ended  January  31,  1968  against  $37,183,000  a  year  earlier,  or  $2.36  and  $2.50  per 
common  share,  respectively.  Sluggish  sales  performance  in  the  first  part  of  the  year, 
increases  in  costs,  and  a  reduction  in  the  federal  income  tax  investment  credit  were 
the  principal  reasons  for  the  earnings  decline  in  1967. 

We  experienced  a  sharp  decline  in  earnings  in  the  first  quarter,  with  moderate 
declines  in  the  second  and  third  quarters.  Earnings  in  the  fourth  quarter  of  1967 
were  2U  per  share  higher  than  fourth  quarter  1966  earnings.  The  1966  fourth  quarter 
earnings  reflected  non-recurring  costs  of  14tf  per  share.  The  increase  in  fourth  quarter 
earnings  was  not  enough  to  offset  the  declines  in  the  first  three  quarters,  but  repre¬ 
sented  the  first  quarterly  increase  in  earnings  over  the  prior  year  since  April  1966, 
and  ended  the  year  on  an  encouraging  note. 
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EARNINGS  AND  DIVIDENDS  - 
PER  COMMON  SHARE 

Adjusted  to  include  Hecht,  G.  Fox 
and  Meier  &  Frank 
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Dividends 

Dividends  paid  on  common  stock  during  1967,  the  56th  consecutive  year  of  regular 
quarterly  dividends,  amounted  to  $1.60  per  share  compared  with  $1.57V&  in  1966. 
Total  dividends  paid  for  the  year  amounted  to  $24,978,000,  including  dividends  on 
preferred  stocks. 

Federal  Income  Taxes 

Federal  income  taxes  for  the  years  ended  January  31,  1968  and  1967  were  provided 
at  the  applicable  rates,  which  rates  were  the  same  for  both  years.  However,  the 
investment  credit  against  federal  income  taxes  amounted  to  only  $695,000  or  5tf  per 
common  share  in  1967,  compared  with  $1,288,000  or  9tf  per  common  share  in  1966. 
The  reduction  in  the  credit  resulted  from  the  temporary  suspension  of  the  invest¬ 
ment  credit  and  variations  in  capital  expenditures  between  the  two  years. 

Working  Capital 

Working  capital  amounted  to  $258,977,000  at  January  31,  1968  and  $271,023,000 
at  January  31,  1967.  The  ratio  of  current  assets  to  current  liabilities  at  year-end  was 
2.6  to  1  compared  with  2.8  to  1  a  year  earlier. 

Accounts  and  notes  receivable,  less  allowances  for  doubtful  accounts  and  deferred 
carrying  charges,  increased  from  $238,081,000  to  $239,605,000  during  the  year. 
Losses  from  bad  debts  were  well  within  reserves  previously  established.  Our  reserve 
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for  doubtful  accounts  amounted  to  $10,282,000  at  January  31,  1968  compared  with 
$9,870,000  a  year  earlier. 

Merchandise  inventories  at  January  31, 1968  amounted  to  $161,334,000,  compared 
with  $156,147,000  at  January  31,  1967,  after  deducting  $10,707,000  and  $6,607,000, 
respectively,  to  value  the  inventories  on  a  LIFO  (last-in,  first-out)  basis.  The  ad¬ 
justment  to  the  LIFO  basis  at  January  31,  1968  reduced  earnings  before  federal 
income  taxes  for  the  year  by  $4,100,000,  equal  to  14<*  per  common  share  after  taxes, 
or  approximately  the  same  amount  as  in  1966.  The  adjustment  thus  did  not  sub¬ 
stantially  affect  the  comparison  of  earnings  for  the  two  years. 


Property,  Plant  and  Equipment 

In  1967  we  expended  a  total  of  $33,700,000  for  new  branch  stores,  parking  garages 
and  other  physical  improvements,  against  $38,100,000  the  previous  year.  In  1968, 
with  a  larger  number  of  branch  store  openings,  we  expect  capital  expenditures  to  rise 
to  approximately  $50,000,000.  Capital  expenditures  for  each  of  the  years  include 
advances  to  partially  owned  partnerships  for  shopping  center  construction. 


Long-Term  Debt 

Outstanding  long-term  debt  was  reduced  during  the  year  by  $12,429,000  through 
regular  principal  payments  and  sinking  fund  purchases,  and  amounted  to 
$178,741,000  at  January  31,  1968  compared  with  $191,170,000  at  January  31,  1967. 


Preferred  and  Common  Stocks 

We  purchased  and  retired  310  shares  of  preferred  stock  during  1967,  reducing  the 
amount  outstanding  to  $33,996,000  at  January  31,  1968.  We  also  purchased  50,200 
shares  of  common  stock  for  the  treasury  during  the  year,  and  sold  24,940  treasury 
shares  to  employees  under  the  Stock  Purchase  Plan.  Net  outstanding  common 
shares  decreased  from  14,851,323  to  14,826,070. 


Expansion  Program 

During  the  year  we  opened  four  new  branch  stores,  adding  a  total  of  398,000  square 
feet  of  store  space,  and  bringing  total  square  feet  of  store  space  in  use  at  year-end 
to  approximately  20,500,000.  At  year  end  the  company  had  78  stores  in  operation. 


Month 

Area 

Store 

Number  of 
Square  Feet 

February 

Akron 

Chapel  Hill 

131,000 

March 

Jacksonville 

(Cuyahoga  Falls  closed) 
Regency  Square 

(45,000) 

90,000 

August 

Denver 

North  Valley 

140,000 

September 

Youngstown 

Austin  town 

82,000 

Total 

398,000 

Our  1968  construction  schedule,  listed  below,  will  result  in  an  increase  in  total 
store  area  of  879,000  square  feet.  Two  of  these  stores— Mellett  Mall  and  Montgomery 
Mall— have  already  been  opened. 


Month 

Area 

Store 

Number  of 
Square  Feet 

February 

Akron 

Mellett  Mall,  Canton,  Ohio 

120,000 

March 

Washington,  D.C. 

Montgomery  Mall 

165,000 

May 

St.  Louis 

Clayton — expansion 

43,000 

July 

Washington,  D.C. 

Tysons  Corner 

Montclair 

164,000 

August 

California 

156,000 

August 

Denver 

Stone  Center,  Colorado  Springs 

97,000 

September 

Pittsburgh 

(present  Colorado  Springs 
closed) 

Rochester 

(47,000) 

181,000 

Total 

879,000 

Systems,  Science  and  Software  (S3) 

A  majority  interest  in  Systems,  Science  and  Software,  known  as  “S-cubed,”  was 
acquired  during  the  year.  The  company  was  formed  by  a  group  of  scientists,  mainly 
theoretical  and  experimental  physicists,  with  broad  capabilities  in  the  use  of  scientific 
procedures  and  advanced  computer  techniques  for  complex  problem-solving,  who 
plan  to  explore  opportunities  for  extending  the  application  of  their  scientific  and 
computer  technology  skills  to  commerce  and  industry  and  the  behavioral  sciences. 
We  see  potential  benefits  from  this  association  with  scientific  minds  that  will  work 
to  develop  ways  of  using  computer  technology  as  a  merchandising  and  operating 
tool,  and  to  learn  more  about  the  people  who  are  our  customers.  In  addition,  Systems, 
Science  and  Software  offers  a  promising  investment  opportunity  in  a  new  field  which 
has  potential  for  future  growth  outside  of  our  business. 
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The  May 
Department 
Stores 
Company 

AND  SUBSIDIARIES 


NET  EARNINGS 

YEAR  ENDED  JANUARY  31 

1968 

1967 

Net  Retail  Sales  (including  leased  departments) 

$1,017,013,850 

$979,092,574 

Rental  Income 

5,192,899 

4,870,497 

$1,022,206,749 

$983,963,071 

Costs  and  Expenses 

Cost  of  sales  and  other  expenses  (less  credit  service  charges 

and  other  income,  exclusive  of  items  listed  below) 

$  881,978,400 

$843,568,814 

Maintenance  and  repairs 

7,006,968 

6,703,567 

Depreciation  and  amortization 

20,575,741 

19,489,725 

Taxes  other  than  federal  income  taxes 

27,106,061 

27,308,090 

Rentals 

7,379,356 

6,813,101 

Interest  and  debt  expense  (less  interest  income  and  discount  on  debt 

prepayment:  1968-$1,804,373;  1967-$1,243,799) 

7,706,156 

8,284,529 

Retirement  plan  contributions 

2,043,282 

1,656,340 

Minority  interest  in  net  earnings  of  Meier  &  Frank  Company,  Inc. 

- 

149,916 

$  953,795,964 

$913,974,082 

Earnings  Before  Federal  Income  Taxes 

$  68,410,785 

$  69,988,989 

Federal  income  taxes  (including  provision  for  deferred  taxes: 

1968— $5,702,921 ;  1967-$6,655,078) 

32,123,707 

31,572,979 

Net  Earnings 

$  36,287,078 

$  38,416,010 

Net  Earnings  Per  Share  of  Common  Stock 

$2.36 

$2.50 

ACCUMULATED  EARNINGS 

YEAR  ENDED  J 

ANUARY  31 

RETAINED  IN  THE  BUSINESS 

1968 

1967 

Balance  at  Beginning  of  Year 

$  302,791,675 

$288,611,239 

Net  Earnings  for  the  Year 

36,287,078 

38,416,010 

$  339,078,753 

$327,027,249 

Cash  Dividends  Paid 

Preferred  Stock 

$  1,230,490 

$  651,987 

Common  Stock 

The  May  Department  Stores  Company  (1968— $1.60  per  share; 

1967— $1,571/2  per  share) . 

23,747,773 

23,417,576 

Meier  &  Frank  Company,  Inc.  prior  to  merger 

- 

166,011 

$  24,978,263 

$  24,235,574 

Balance  at  End  of  Year 

$  314,100,490 

$302,791,675 

See  notes  to  financial  statements. 
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SOURCE  AND  APPLICATION  OF  FUNDS 


YEAR  ENDED  JANUARY  31 


1968  1967 


Source  of  Funds 

Net  Earnings  . 

Depreciation  and  amortization 
Increase  in  long-term  debt 

Decrease  in  working  capital . 

Common  stock  sold  . 

Increase  in  other  liabilities 

Application  of  Funds 
Dividends  paid 

Increase  in  property,  plant  and  equipment 

Increase  in  working  capital  . . 

Decrease  in  long-term  debt 
Preferred  stock  purchased 

Common  stock  purchased  . . 

Common  stock  of  Meier  &  Frank  Company,  Inc.  purchased 
Increase  in  investments  and  other  assets 


ADDITIONAL  PAID-IN  CAPITAL 


Balance  at  Beginning  of  Year 

Excess  of  net  proceeds  received  over  par  value  of  treasury  common 
stock  sold  to  employees  under  stock  option  plan 

Excess  of  cost  over  par  value  of  common  stock 
acquired  for  treasury  (deduct)  . 


$  36,287,078 
20,575,741 

12,046,572 
620,981 
3,009,4 88 
$  72,539,860 


$  24,978,263 
29,180,179 

12,428,761 

19,944 

1,870,328 

4,062,385 
$  72,539,860 


$  38,416,010 
19,489,725 
56,137,024 

1,093,529 

2,153,936 

$117,290,224 


$  24,235,574 
39,868,616 
26,037,655 

118,470 

2,449,027 

20,068,338 

4,512,544 

$117,290,224 


YEAR  ENDED  JANUARY  31 


1968 


1967 


$  20,804,956 


$  22,098,372 


558,614 


984,581 


(1,744,828) 


(2,310,027) 


Excess  of  par  or  carrying  value  ($100  a  share)  over  cost  of  preferred 
stock  repurchased,  etc. . 

Balance  at  End  of  Year 


11,556 


32,030 


$  19,630,298 


$  20,804,956 


See  notes  to  financial  statements. 


The  May 
Department 
Stores 
Company 

Consolidated  balance  sheet 


ASSETS 

JANUARY  31 

1968 

1967 

Current  Assets 

Cash 

$  12,377,450 

$  16,975,476 

United  States  Government  and  other  marketable  securities— at  cost 
(which  approximates  market) 

3,554,747 

537,100 

Accounts  and  notes  receivable 

239,605,279 

238,080,610 

Merchandise  inventories . 

161,333,820 

156,147,125 

Supplies  and  prepaid  expenses 

7,634,614 

8,022,390 

Total  Current  Assets 

$424,505,910 

$419,762,701 

Investments  and  Other  Assets 

Investments  in  and  advances  to  affiliated  partnerships— 
at  equity  in  net  assets 

$  7,689,501 

$  3,523,731 

Notes  receivable  and  miscellaneous 

14,763,338 

14,595,316 

$  22,452,839 

$  18,119,047 

Property,  Plant  and  Equipment 

$319,023,299 

$310,418,861 

Deferred  Charges— debt  expense  and  miscellaneous 

$  979,373 

$  1,250,780 

Excess  of  Cost  of  Investment  in  Division  over  Book  Value 
of  Assets  at  Date  of  Acquisition 

$  9,139,354 

$  9,139,354 

Goodwill . 

$  1 

$  i 

$776,100,776 

$758,690,744 
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LIABILITIES 

JANUARY  31 

1968 

1967 

Current  Liabilities 

Notes  payable 

$  10,000,000 

$  6,000,000 

Accounts  payable  and  accrued  expenses 

92,446,393 

83,208,891 

Federal  income  taxes— current 

23,995,936 

24,177,794 

—deferred 

31,364,950 

29,035,046 

Long-term  debt  due  within  one  year 

7,721,940 

6,317,707 

Total  Current  Liabilities 

$165,529,219 

$148,739,438 

Long-Term  Debt 

2%%— 3V4%  Sinking  fund  debentures,  due  1972-1980 

$  33,804,000 

$  36,388,000 

3%— 5%  Unsecured  notes,  due  1968—1991 

84,870,000 

91,140,000 

4%— 5Vi%  Mortgage  notes  and  bonds,  due  1977—1990 

60,067,437 

63,642,198 

$178,741,437 

$191,170,198 

Capitalized  Lease  Obligation 

$  2,623,605 

$  2,663,982 

Deferred  Federal  Income  Taxes 

$  22,048,933 

$  19,218,249 

Deferred  Compensation 

$  2,365,919 

$  2,146,738 

Stockholders’  Investment 

Preferred  stock  . 

$  33,995,700 

$  34,027,200 

Common  stock 

37,065,175 

37,128,308 

Additional  paid-in  capital 

19,630,298 

20,804,956 

Accumulated  earnings  retained  in  the  business 

314,100,490 

302,791,675 

$404,791,663 

$394,752,139 

$776,100,776 

$758,690,744 

See  notes  to  financial  statements. 
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The  May 
Department 
Stores 
Company 


ACCOUNTS  AND  NOTES  RECEIVABLE 


January  31 


1968 

1967 

Due  from  customers 

$239,803,473 

$237,559,385 

Other  accounts  and  notes  receivable 

10,726,923 

11,144,417 

$250,530,396 

$248,703,802 

Less  allowance  for -doubtful  accounts 

$  10,282,257 

$  9,869,890 

-  deferred  carrying  charges 

.  642,860 

753,302 

$  10,925,117 

$  10,623,192 

$239,605,279 

$238,080,610 

PROPERTY,  PLANT  AND  EQUIPMENT 


Land  . 

Buildings  and  building  equipment 
substantially  all  on  owned  land 
Buildings  and  building  equipment 
substantially  all  on  leased  land 
Furniture,  fixtures  and  equipment 


Depreciated  cost  of  properties  pledged 
under  long-term  debt 


January  31,  1968 


Cost 

Accumulated 

Depreciation 

and 

Amortization 

Net 

$  45,986,236 

$ 

$  45,986,236 

257,338,073 

83,813,460 

173,524,613 

79,694,976 

36,849,644 

42,845,332 

109,519,077 

52,851,959 

56,667,118 

$492,538,362 

$173,515,063 

$319,023,299 

$  57,982,350 


January  31,  1967 


Cost 

Accumulated 

Depreciation 

and 

Amortization 

Net 

$  43,657,630 

$ 

$  43,657,630 

241,837,6 86 

76,570,237 

165,267,449 

81,775,609 

106,391,475 

38,675,831 

47,997,471 

43,099,778 

58,394,004 

$473,662,400 

$163,243,539 

$310,418,861 

$  60,677,194 


PREFERRED  STOCK 


Shares  Outstanding 

Sinking  Fund  Requirements  _ January  31 


Redemption 

Price 

Commencement 

Number  of 
Shares, 
Annually 

1968 

1967 

Preferred  Stock 

$3.75  Cumulative  Preferred  Stock  (1945),  without  par  value 

$103.50 

July  1,  2031 

1,500 

24,526 

24,526 

$3.40  Cumulative  Preferred  Stock,  without  par  value 

103.50 

July  1,  2042 

1,106 

10,414 

10,724 

$3.75  Cumulative  Preferred  Stock,  1947  Series,  without  par  value 

100.00 

January  31,  2028 

895 

18,419 

18,419 

3 %%  Cumulative  Preferred  Stock  (1959),  $100  par  value 

103.00 

December  31, 1988 

1,120 

9,918 

9,918 

$1.80  Preference  Stock,  without  par  value 

Amount . 

50.00 

553,360 

616,637 

$33,995,700 

553,370 

616,957 

$34,027,200 

All  preferred  stock  is  carried  at  $100  per  share  (involuntary  liquidation  value)  except  the  $1.80  Preference  Stock  which  has  an  assigned  value  of 
$50  per  share  (involuntary  liquidation  value). 

Each  share  of  $1.80  Preference  Stock  is  convertible  into  three-fourths  of  a  share  of  common  stock  to  September  30,  1968  and  into  five-eighths  of  a 
share  thereafter  to  September  30,  1975  and  may  be  redeemed  at  $50  per  share  after  September  30,  1970. 

The  Company  has  purchased  and  retired  shares  of  preferred  stock  sufficient  to  meet  annual  sinking  fund  requirements  until  the  dates  shown  above. 
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NOTES  TO  FINANCIAL  STATEMENTS 


Note  A  —  Principles  of  Consolidation 

The  consolidated  financial  statements  include  all  wholly-owned 
subsidiaries. 

Note  B  —  Inventories 

Merchandise  inventories  are  determined  by  use  of  the  retail 
inventory  method  and  are  stated  on  the  LIFO  (last-in,  first-out) 
basis,  which  is  lower  than  market. 

Inventories  at  January  31,  1968  and  January  31,  1967  are 
stated  at  $10,707,000  and  $6,607,000,  respectively,  less  than 
they  would  have  been  if  the  first-in,  first-out  principle  had  been 
applied  in  determining  cost. 


Note  F  —  Long-Term  Leases 

In  addition  to  fixed  annual  rentals,  the  Company’s  long-term 
leases  generally  provide  that  the  Company  will  pay  real  estate 
taxes  and  other  expenses  and  in  certain  cases  additional  rentals 
based  on  sales.  There  were  116  leases  (including  the  capi¬ 
talized  lease)  in  effect  at  January  31,  1968  providing  for  mini¬ 
mum  fixed  annual  rentals  of  $6,934,000,  which  leases  expire  in 
the  periods  indicated: 

1968  to  1977  $  688,000 

1978  to  1987  719,000 

1988  to  1997  4,589,000 

1998  and  subsequent  938,000 


Note  C  —  Federal  Income  Taxes 

Deferred  federal  income  taxes  result  from  the  use,  for  tax  pur¬ 
poses,  of  guideline  depreciation  lives  and  accelerated  deprecia¬ 
tion  methods  and  the  installment  method  of  accounting  for 
deferred  payment  sales. 

Note  D  —  Long-Term  Debt 

The  annual  maturities  for  the  next  five  years,  including  sinking 
fund  requirements  against  which  debentures  and  mortgage 
bonds  aggregating  $10,955,000  that  have  been  cancelled  may  be 
applied,  are  as  follows: 

1968  $11,722,000  1971  $10,310,000 

1969  $  9,739,000  1972  $13,387,000 

1970  $10,237,000 

Under  the  terms  of  the  long-term  debt:  (1)  accumulated 
earnings  retained  in  the  business  of  approximately  $97,748,000 
at  January  31,  1968  are  not  subject  to  any  dividend  restric¬ 
tions  and  (2)  additional  long-term  borrowing  by  the  Company 
and  certain  of  its  subsidiaries  is  limited  to  approximately 
$25,634,000  at  January  31,  1968. 


Note  E  -  Common  Stock 

There  are  20,000,000  authorized  shares  of  $2.50  par  value  com¬ 
mon  stock.  Issued  and  outstanding  common  stock  consisted  of: 


Shares,  January  31 

Amount,  January  31 

1968 

1967 

1968 

1967 

Issued 

In  treasury 
Outstanding 

15,112,767 

286,697 

14,826,070 

15,112,760 

261,437 

14,851,323 

$37,781,917 

716,742 

$37,065,175 

$37,781,900 

653,592 

$37,128,308 

Under  the  Company’s  stock  option  plans,  1,600,000  shares  of 
common  stock  were  originally  available  to  be  optioned  and 
sold  to  management  employees  of  the  Company  and  its  sub¬ 
sidiaries.  281,447  shares  were  available  for  option  at  January 
31,  1968  and  options  for  325,112  shares  were  outstanding,  of 
which  options  for  179,237  shares  were  exercisable.  From  Janu¬ 
ary  8,  1954  to  January  31,  1968  options  for  1,318,553  shares 
had  been  granted  at  prices  ranging  from  $14.3125  to  $60,375  a 
share  (representing  the  market  prices  at  the  respective  dates 
of  grant).  During  the  year  ended  January  31,  1968  options  for 
24.940  shares  were  exercised  at  an  aggregate  price  of  $622,217. 

During  the  year  ended  January  31,  1968,  seven  shares  of 
common  stock  were  issued  upon  the  conversion  of  10  shares  of 
the  $1.80  Preference  Stock.  As  of  January  31,  1968,  415,020 
shares  of  common  stock  are  reserved  for  conversion  of  the  $1.80 
Preference  Stock. 

Net  earnings  per  share  of  common  stock  are  calculated  on  the 
number  of  shares  outstanding  at  the  end  of  each  year  after  de¬ 
ducting  the  dividend  requirements  on  preferred  stock. 


Note  G  —  Costs  and  Expenses 

Costs  and  expenses  shown  in  the  statement  of  net  earnings  in¬ 
clude  cost  of  merchandise  sold  and  expenses  as  follows: 


Cost  of  merchandise  sold  (includ¬ 
ing  merchandise  alteration,  oc¬ 
cupancy  and  buying  costs) . 

Selling,  publicity,  delivery,  gen¬ 
eral  and  administrative  ex¬ 
penses  (less  credit  service 

charges  and  other  income) . 

Interest  and  debt  expense,  net . 

Minority  interest  in  net  earnings 
of  Meier  &  Frank  Company,  Inc. 


Year  Ended  January  31 


1968 

1967 

$751,460,848 

$723,533,870 

194,628,960 

182,005,767 

7,706,156 

8,284,529 

_ 

149,916 

$953,795,964 

$913,974,082 

Note  H  —  Retirement  Plans 

The  Company  has  retirement  plans  covering  substantially  all 
employees  who  work  more  than  1000  hours  per  year.  The  plans 
are  substantially  funded  as  of  January  31,  1968.  The  Company 
follows  a  policy  of  accruing  and  funding  all  actuarially  deter¬ 
mined  costs  on  an  annual  basis. 


AUDITORS*  REPORT 


To  the  Board  of  Directors  and  Stockholders, 

The  May  Department  Stores  Company: 

We  have  examined  the  consolidated  balance  sheet  of  The 
May  Department  Stores  Company  (a  New  York  Corpora¬ 
tion)  and  subsidiaries  as  of  January  31, 1968,  and  the  related 
consolidated  statements  of  net  earnings,  accumulated  earn¬ 
ings  retained  in  the  business,  additional  paid-in  capital  and 
source  and  application  of  funds  for  the  year  then  ended. 
Our  examination  was  made  in  accordance  with  generally 
accepted  auditing  standards,  and  accordingly  included  such 
tests  of  the  accounting  records  and  such  other  auditing  pro¬ 
cedures  as  we  considered  necessary  in  the  circumstances. 
We  have  previously  examined  and  reported  on  the  financial 
statements  for  the  preceding  year. 

In  our  opinion,  the  financial  statements  referred  to  above 
present  fairly  the  financial  position  of  The  May  Department 
Stores  Company  and  subsidiaries  as  of  January  31,  1968, 
and  the  results  of  their  operations  and  the  source  and  appli¬ 
cation  of  funds  for  the  year  then  ended,  in  conformity  with 
generally  accepted  accounting  principles  applied  on  a  basis 
consistent  with  that  of  the  preceding  year. 

St.  Louis,  Missouri,  Arthur  Andersen  &  Co. 

April  5,  1968. 
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The  May 
Department 
Stores 
Company 


Ten  year 

performance 

record 


Year  ended  January  31 


1968 


1967 


1966 


OPERATING  STATISTICS 

Net  Retail  Sales 

Earnings  Before  Federal  Income  Taxes 

Percent  to  Sales . 

Net  Earnings  . 

Percent  to  Sales 
Dividends  Paid- 

Preferred  Stock  . 

Common  Stock  . 

Earnings  Retained  in  the  Business 
Per  Common  Share- 

Net  Earnings  . 

Dividends  . 

Federal  Income  Taxes 
Depreciation  and  Amortization 
Maintenance  and  Repairs 
Taxes,  Other  than  Federal  Income 
Rental  Expense 

Interest  and  Debt  Expense,  net 

FINANCIAL  STATISTICS 

Working  Capital 

Ratio  of  Current  Assets  to  Current  Liabilities 

Accounts  and  Notes  Receivable,  net 

Merchandise  Inventories  . 

Property,  Plant  and  Equipment,  net 

Total  Assets  . 

Long-Term  Debt- 
Debentures  and  Unsecured  Notes 

Real  Estate  Mortgages . 

Preferred  Stock  . 

Common  Stock  Equity  (book  value)  . 

Per  Common  Share  . 


$1,017,014,000 

$979,093,000 

$942,482,000 

68,411,000 

69,989,000 

86,303,000 

6.7% 

7.1% 

9.2% 

36,287,000 

38,416,000 

47,377,000 

3.6% 

3.9% 

5.0% 

1,230,000 

652,000 

242,000 

23,748,000 

23,584,000 

20,906,000 

11,309,000 

14,180,000 

26,229,000 

$2.36 

$2.50 

$3.10 

1.60 

1.571/2 

1.42i/2 

2.17 

2.13 

2.62 

20,576,000 

19,490,000 

17,828,000 

7,007,000 

6,704,000 

5,743,000 

27,106,000 

27,308,000 

24,256,000 

7,379,000 

6,813,000 

6,275,000 

7,706,000 

8,285,000 

6,143,000 

258,977,000 

271,023,000 

244,986,000 

2.6  to  1 

2.8  to  1 

2.5  to  1 

239,605,000 

238,081,000 

233,988,000 

161,334,000 

156,147,000 

152,102,000 

319,023,000 

310,419,000 

290,040,000 

776,101,000 

758,691,000 

718,924,000 

118,674,000 

127,528,000 

68,578,000 

60,067,000 

63,642,000 

66,455,000 

33,996,000 

34,027,000 

34,178,000 

370,445,000 

360,373,000 

347,514,000 

$24.99 

$24.27 

$23.38 
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1965 


$914,576,000 

83,273,000 

9.1% 

44,530,000 

4.9% 

1,084,000 

16,618,000 

26,828,000 

$2.87 

1.15 

2.62 

16,893,000 

6,087,000 

23,159,000 

5,888,000 

5,111,000 

271,167,000 
2.9  to  1 
217,868,000 
138,824,000 
266,971,000 
690,080,000 

86,734,000 

70,420,000 

34,484,000 

321,949,000 

$21.77 


1964 


$849,511,000 

67,001,000 

7.9% 

33,162,000 

3.9% 

1,149,000 

15,749,000 

16,264,000 

$2.11 

1.10 

2.31 

16,339,000 

6,029,000 

22,089,000 

5,987,000 

4,805,000 

252,889,000 

3.1  to  1 
201,853,000 
125,461,000 
251,891,000 
640,090,000 

65,904,000 

72,986,000 

57,962,000 

292,004,000 

$19.90 


1963 


$831,673,000 

56,166,000 

6.8% 

26,859,000 

3.2% 

1,176,000 

15,706,000 

9,977,000 

$1.69 

1.10 

2.00 

16,761,000 

6,098,000 

21,633,000 

5,421,000 

5,666,000 

256,585,000 
3.3  to  1 
191,341,000 
116,821,000 
238,658,000 
617,181,000 

70,521,000 

75,493,000 

59,624,000 

275,423,000 

$18.83 


1962 


$827,271,000 

50,445,000 

6.1% 

24,764,000 

3.0% 

1,198,000 

15,604,000 

7,962,000 

$1.55 

1.10 

1.76 

16,812,000 

6,534,000 

19,216,000 

5,806,000 

5,743,000 

234,349,000 

3.1  to  1 
186,058,000 
118,079,000 
243,804,000 
604,923,000 

71,271,000 

77,968,000 

60,249,000 

264,900,000 

$18.15 


1961 


$799,114,000 

48,251,000 

6.0% 

23,669,000 

3.0% 

1,224,000 

15,543,000 

6,902,000 

$1.48 

1.10 

1.70 

14,992,000 

7,010,000 

18,200,000 

5,537,000 

4,806,000 

230,393,000 

3.2  to  1 
177,834,000 
111,962,000 
243,031,000 
591,650,000 

75,490,000 

80,443,000 

60,586,000 

254,868,000 

$17.59 


1960 


$794,306,000 

52,044,000 

6.6% 

25,122,000 

3.2% 

1,247,000 

15,498,000 

8,377,000 

$1.58 

1.10 

1.86 

14,260,000 

7,011,000 

16,856,000 

5,330,000 

4,255,000 

273,184,000 
3.6  to  1 
160,495,000 
108,709,000 
213,355,000 
598,660,000 

88,400,000 

82,833,000 

61,573,000 

247,162,000 

$17.09 


1959 


$745,105,000 

48,161,000 

6.5% 

23,162,000 

3.1% 

1,252,000 

15,017,000 

6,893,000 

$1.45 

1.10 

1.74 

12,451,000 

5,536,000 

14,914,000 

4,468,000 

3,316,000 

207,865,000 

3.2  to  1 
157,635,000 
104,188,000 
199,824,000 
513,807,000 

69,924,000 

34,531,000 

61,926,000 

237,757,000 

$16.51 


23 


Edward  H.  Selonick  R.  Burton  Kerr 


Samuel  J.  Feiner 


Peter  Sterling  Andrew  P.  Brennan 


Robert  E.  Getz 


O’NEIL’S,  Akron 
President 

John  L.  Feudner,  Jr. 

Vice  Presidents 

Carl  A.  Caligiuri  Clarence  A.  Randall 
Gerard  J.  Fischer  Arthur  H.  Truitt 
Gerald  M.  Hornbein 

Vice  President,  Secretary  and  Treasurer 
Joseph  H.  Johnso: 

BRANCHES: 

Alliance 
Barberton 
Canton  Downtown 
Canton  Plaza 
Chapel  Hill 
Coshocton 


Mansfield 
Massillon 
Mellett  Mall 

(Opened  Feb.  1968) 
Stow-Kent 
Summit  Mall 


THE  HECHT  CO.,  Baltimore 

President 

John  F.  Baker 

Vice  Presidents 

Harold  A.  Crone  Lavern  R.  Straight,  Jr. 

Vice  President,  Secretary  and  Treasurer 
Louis  Frank,  Jr. 

BRANCHES: 

Annapolis  North  wood 

Easton  Reisterstown  Road  Plaza 

Edmondson  *  Salisbury 

THE  MAY  CO.,  Cleveland 

President 

Francis  A.  Coy 

Vice  Presidents 

Gerald  Baris  William  W.  Mullally 

David  Goldman  Alex  Perkowski 

Gerald  P.  Kent  Walter  T.  Powers 

Leonard  Meltz 

Vice  President,  Secretary  and  Treasurer 
Ellsworth  L.  Nunn 


BRANCHES: 

Great  Lakes  Mall 
Great  Northern 
Parmatown 


Sheffield 
Southgate 
University  Heights 


MAY-D  &  F,  Denver 

President 

David  S.  Touff 

Vice  Presidents 

Michael  Horne  Jerome  M.  Nemiro 

Vice  President,  Secretary  and  Treasurer 
Raymond  R.  Obie 

BRANCHES: 

Bear  Valley  University  Hills 

Colorado  Springs  Westland 

North  Valley  *  Colorado  Springs 

(Replacement) 
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G.  FOX  &  CO.,  Hartford 


FAMOUS-BARR  CO.,  St.  Louis 


STROUSS-HIRSHBERG,  Youngstown 


Chairman  of  the  Board 
Bernard  Schiro 

President 

Richard  Koopman 

Executive  Vice  President 
Ira  Neimark 


Chairman  of  the  Board 
Harry  W.  Loeb 

President 

Sanford  J.  Zimmerman 

Executive  Vice  President 
Howard  A.  Goldfeder 


President 
R.  Burton  Kerr 


Executive  Vice  President 
Fred  L.  GronvaU 


Vice  Presidents 

Arthur  R.  Anderson  Louis  Rosenblum 


Vice  Presidents 

Maurice  Berms  Russell  Neisloss 

Vice  President,  Secretary  and  Treasurer 
Solomon  Katzen 


BRANCH: 

*  Naugatuck  Valley  Mall 

Brown  Thomson  Inc. 


MAY  COHENS,  Jacksonville 


President 

Robert  L.  Milius 

Vice  President 
Rudy  E.  Takacs 


BRANCH: 
Regency  Square 


KAUFMANNS,  Pittsburgh 


President 

Frank  B.  Chase 

Vice  Presidents 

David  C.  Farrell  Roy  M.  Oliver 
Joseph  E.  Moore  Thomas  F.  Rafferty 

Vice  President,  Secretary  and  Treasurer 
Stanley  W.  Landon 


BRANCHES: 

McKnight  Road  Mt.  Lebanon 
Monroeville  ♦  Rochester 


President 

Jack  L.  Meier 

Executive  Vice  President 
and  General  Manager 
Edwin  W.  Steidle 


Vice  Presidents 

Richard  S.  Hartwell  Leslie  Sherman 
Roger  S.  Meier 

Vice  President,  Secretary  and  Treasurer 
John  G.  Praegner 


BRANCHES: 

Lloyd's  *  Valley  River 

Salem 


Vice  Presidents 

Benjamin  E.  Ames  Ronald  Schilder 

Warren  A.  Davis  Melvin  S.  Strassner 

Ervin  W.  Kehl  Joan  Van  de  Erve 

Harry  A.  Kleyman 

Vice  President,  Secretary  and  Treasurer 
William  H.  Fischer 

BRANCHES: 

Clayton  South  County 

Northland  South  town 

Northwest  ♦West  County 


MAY  CO.-SOUTHERN  CALIFORNIA 
Los  Angeles  •  San  Diego 


Chairman 
Tom  May 

President 

Geoffrey  Swaebe 

Executive  Vice  Presidents 
George  Foos 
Frank  I.  Swenson 

Vice  Presidents 

John  Boone  Cortland  Peterson 

William  R.  Carroll  Leo  E.  Poliakoff 
Morris  Goldstein 

Vice  President,  Secretary  and  Treasurer 
Samuel  J.  Shaffer 


Vice  President,  Secretary  and  Treasurer 
Elden  Rasmussen 

BRANCHES: 

Austintown 
Boardman  Plaza 
Liberty  Plaza 
New  Castle,  Pa. 

Salem,  Ohio 
Warren,  Ohio 


NEW  YORK  BUYING  OFFICE 


Vice  President  and  General  Manager 
Samuel  J.  Feiner 

Director  of  Creative  Merchandising 
Dawn  Mello 

Assistant  to  General  Manager 
and  Director  of  Administration 
and  Control 

Alex  Tsacnaris 


DESIGN  AND  CONSTRUCTION  DIVISION 


Vice  President  and  General  Manager 
Peter  Sterling 


TRADING  STAMP  DIVISION 


Chairman 

Andrew  P.  Brennan 

Executive  Vice  President 
and  General  Manager— 
St.  Louis  Area 


Griswold  Co., 
Warren,  Ohio 
The  Sharon  Store, 
Sharon,  Pa. 
♦Eastwood  Mall 


BRANCHES: 


Henry  L.  Dahm,  Jr. 


Arcadia 
Buena  Park 
Crenshaw 
Eastland 
Lakewood 
Laurel  Plaza 
San  Bernardino 
South  Bay 


South  Coast  Plaza 
Topanga  Plaza 
West  Los  Angeles 
Whittier 
Wilshire 

♦  Montclair  Plaza 
♦Plaza  Camino  Real 


Executive  Vice  President 
and  General  Manager— 
Cleveland  Area 
Robert  W.  Falke 


SHOPPING  CENTER  DIVISION 


Vice  President  and  General  Manager 
Robert  E.  Getz 


THE  HECHT  CO.,  Washington,  D.  C. 


President 

Edward  H.  Selonick 


Cleveland 

Sheffield,  Lorain  County,  Ohio 
Denver 

Westland,  Lakewood,  Colorado 


Vice  Presidents 
Arnold  L.  Bronfin 
William  C.  Detwiler 
Harry  N.  Hirshberg,  Jr. 


St.  Louis 

Mortimer  L.  Janis  Northland,  Jennings,  Missouri 
Lawrence  J.  Mandell  South  County,  St.  Louis  County,  Missouri 
Harold  K.  Melnicove  ♦  West  County,  Des  Peres,  Missouri 


Vice  President,  Secretary  and  Treasurer 
Daniel  R.  Shaughnessy 

BRANCHES: 

Landmark  Parkington 

Laurel  Prince  Georges  Plaza 

Marlow  Heights  Silver  Spring 

Montgomery  Mall  ♦Tysons  Corner 
(Opened  March  1968) 


Southern  California 
Eastland,  West  Covina,  California 
Laurel  Plaza,  Los  Angeles,  California 
Mission  Valley,  San  Diego,  California 
Topanga  Plaza,  Los  Angeles,  California 
♦Plaza  Camino  Real,  Carlsbad,  California 

Washington,  D.C. 

Montgomery  Mall,  Montgomery  County, 
Maryland 

Parkington,  Arlington,  Virginia 


♦  Under  Construction 


THE  MAY  DEPARTMENT  STORES  COMPANY 
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TRANSFER  AGENTS 
For  Common  Stock 

Irving  Trust  Company,  New  York,  N.  Y. 

For  $3.75  Cumulative  Preferred  Stock  ( 1945) 

The  Chase  Manhattan  Bank,  N.  A.,  New  York,  N.  Y. 

For  $3.40  Cumulative  Preferred  Stock 
Bankers  Trust  Company,  New  York,  N.  Y. 

For  $3.75  Cumulative  Preferred  Stock,  1947  Series 
Irving  Trust  Company,  New  York,  N.  Y. 

For  33A%  Cumulative  Preferred  Stock  ( 1959) 

Morgan  Guaranty  Trust  Company  of  New  York,  N.  Y. 

For  $1.80  Preference  Stock 

Irving  Trust  Company,  New  York,  N.  Y. 

REGISTRARS 

For  Common  Stock 

Bankers  Trust  Company,  New  York,  N.  Y. 

For  $3.75  Cumulative  Preferred  Stock  ( 1945 ) 

Irving  Trust  Company,  New  York,  N.  Y. 

For  $3.40  Cumulative  Preferred  Stock 

Morgan  Guaranty  Trust  Company  of  New  York,  N.  Y. 

For  $3.75  Cumulative  Preferred  Stock,  1947  Series 
First  National  City  Bank,  New  York,  N.  Y. 

For  39A%  Cumulative  Preferred  Stock  ( 1959) 

Manufacturers  Hanover  Trust  Company,  New  York,  N.  Y. 

For  $1.80  Preference  Stock 

The  Chase  Manhattan  Bank,  N.  A.,  New  York,  N.  Y. 

TRUSTEES 

For  2Vs%  Sinking  Fund  Debentures  due  July  1, 1972 
The  Chase  Manhattan  Bank,  N.  A.,  New  York,  N.  Y. 

For  3lA%  Sinking  Fund  Debentures  due  February  1, 1978 
First  National  City  Bank,  New  York,  N.  Y. 

For  3'A%  Sinking  Fund  Debentures  due  March  1, 1980 
St.  Louis  Union  Trust  Company,  St.  Louis,  Mo. 


